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Minutes Digest for Conference 2018 

3rd to 7th July 2018  
Held at Flinders University, City Campus, Adelaide  
Chair: Georgia Mullen (President) 
Minutes by: Jessica Popple (Vice-President (Administration))  
 

In Attendance:  

Australian Law Students’ Association Executive and Committee (Jessica Popple, Georgia 
Mullen, Courtney Brown, Patrick Keane, Max Joy, Arvin Nitchingham, Christina Knezevivh, 
Simon Ogden, Esther Adeyinka, Rhiannon Bell and Erin Ritchie); 
Adelaide University Law Students’ Society 
Australian National University Law Students’ Society  
Blackstone Society (University of Western Australia)  
Bond Law Students’ Association 
Central Queensland University Law Society 
Curtin Student Law Society 
Deakin Law Students’ Society (Burwood) 
Deakin Law Students’ Society (Geelong) 
Dictum Society (Victoria University) 
Flinders Law Students Association  
Griffith University Law Society (Nathan) 
Isaacs Law Society (University of Canberra) 
La Trobe Law Students’ Association  
Macquarie University Law Students’ Society  
Melbourne University Law Students’ Society  
Murdoch Student Law Society 
Notre Dame (Fremantle) Law Students’ Society 
Notre Dame (Sydney) Law Society 
QUT Law Society Inc. 
RMIT Law Students’ Society 
Southern Cross University Law Association (Gold Coast)  
Southern Cross University Law Student Society (Lismore)  
St Patrick’s Law Students’ Society (ACU Melbourne)  
University of New England Law Students’ Society  
University of New South Wales Law Society 
University of Newcastle Law Student Association  
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University of Queensland Law Society Inc. 
University of South Australia Law Students' Association 
University of Southern Queensland Law Society 
University of Tasmania Law Society  
University of Wollongong Law Students’ Society  
UTS Law Students’ Society 
Western Sydney Law Students’ Association 
 
Also in attendance (no voting rights): New Zealand Law Students’ Association 
 

Tuesday 3rd July 2018 

Introduction – Georgia Mullen (President) & Jessica Popple (Vice-President 
(Administration)) 

Georgia welcomed all councillors to Adelaide. Jess and Georgia then asked the room to go 
around and introduce themselves, their delegations and give a brief outline of what they were 
hoping to achieve at Council.  

The most common answers included hearing how other LSA/LSS’s run in general, 
competitions, committee motivation and engagement, expansion and procedures and 
engagement with members. 

Jess then ran through the overall expected conduct of the room. She asked that everyone arrive 
on time and contribute to the discussion, whilst keeping it respectful at all times. Jess explained 
that there would be a speaking list (when needed) and that each speaker would have 60secs to 
make their point.  

Jess ran through the agenda for the week and urged everyone to contribute council discussion 
topics.  

MOTION 

MOTION: That all Australian and International Law Students be granted speaking rights 
Moved by Jessica Popple (ALSA) 
Seconded by Georgia Mullen (ALSA) 
Passed unanimously  
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State Based LSA/LSS Breakouts 

Western Australia, ACT and Tasmania (Minutes taken by Georgina Due – Blackstone 
Society) 

This group first spoke about the role of the education portfolio and what they actually deliver 
to the members. ANU spoke about their welcome to law school session, educational speakers 
and pre-exam prep sessions. Generally, just trying to provide educational aid – e.g. strong 
mentoring program for first years but not for the older years – trying to get older students to 
help out younger students. Some advice given was making contact with the Dean or the 
Associate Dean to see how their education portfolio can work with them.  

Other LSA/LSS’s have their education portfolios work with their comps team to deliver basic 
skills and problem solving sessions.  

They spoke about committee engagement in depth. One LSA/LSS discussed the “if you don’t 
want to be there, there’s other people who do” mentality. Some said that it worked but others 
said it didn’t have a great effect. One LSS noted that they put money aside out of their budget 
to try and do a social meeting with their committee. They also spoke about how certain events 
had an expectation that all committee attend certain events. One LSA/LSS has a constitution 
requirement that committee members do at least 4 hours of work at the on campus café. It is a 
not-for-profit that is good for student culture. It has $2 coffee and music playing. The Dean 
often visits as well. The committee knows that they are expected to work their shift. 

UniTas asked about fundraising. After the flood, the Law School and Society lost a lot of 
money. Many suggested raffles and on campus BBQ’s. Blackstone said that one way they made 
profit on an event was a cocktail party where they ran their own bar. Others noted that their 
Uni have strict rules on on-campus events. 

Many asked about the relationship between LSA/LSS and the law school. Most commented 
that the relationship was good, but that they were both quite separate, especially when it comes 
to sponsorship. One note that if they are ever in trouble the law school will help them out. 
There is always a staff member who really cares and really wants to help.  

Queensland – (Minutes taken by Benjamin Gibbons – UQLS)  

The Queensland group spoke a lot about student engagement. CQU and USQ noted that they 
do struggle with on campus engagement due to the nature of their degree.  
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CQU said that they operate their comps via online platforms like ZOOM, where USQ said they 
only do Mooting at the moment. Many of the larger LSA/LSS’s noted that it does take time to 
build that culture up. QUT cited ALSA as a great incentive for competitions. They also noted 
that negotiations and WitEx (comps that perhaps take less preparation) can be easier to get 
students engaged.  

Another topic for discussion was around “keyboard warriors” and their lack of participation 
otherwise. There was the question as to whether comments should be vetted or just left. Some 
noted that if you don’t have a stance, that’s worse than having a clear stance. UQ noted that 
UNSW have a page for a specific group for complaints. The benefit of that system is that it 
normalises responses to controversial issues. 

Another issue was more than one LSS on campus can create tension and cause issues. One LSS 
noted that as a result of this, they needed to get the law school involved and actually led to 
installing a bullying code and social media guidelines 

Victoria – (Minutes taken by Charlotte Aspin NZLSA) 

Victorian LSA/LSS’s discussed the value of their fortnightly meetings. They noted that they 
have low attendance and the usually topics for discussion are LIV and Careers. Most said that 
these meetings were really valuable when everyone is in the same space. They said that more 
structure was needed and initiative to actually bring something to the meeting is important. The 
suggestion of a Facebook group with a similar objective as the ASLA Knowledge Sharing 
Space was floated.  

There was talk of holding intervarsity comps, particularly Moots, Client Interview and 
Negotiation. More feedback from members on the structure and style of the competition is 
needed in order to get them to actually compete. Training session for competitions is also a 
valuable way to get people involved in them. Mentoring is also another way to keep students 
engaged.   

Some suggested that in regards to Competition Rules, it would be valuable to adopt the ALSA 
rules to remove any inconsistencies in any potential intervarsity competitions.  

In terms of student judging, some have student judges for the preliminary rounds because it’s 
less daunting. Others use judging mentors (a retired QC) to assist new student judges. To get 
around inconsistencies and complaints, some LSA/LSS’s ask the judges to write their own 
questions and others hold judge’s briefings to go through the questions and criteria.  
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The Victorian Uni’s resolved to have a meeting post-ALSA to follow up on the above 
discussion points.  

New South Wales (Minutes taken by Leon Warren – Macquarie University Law Society) 

The NSW LSA/LSS’s started off with a discussion about how they get their funding. UNSW 
spoke about community grants from the Government. They explained that the government has 
a pool of money to be given for community developments, and each Uni has its own way of 
distributing it within the Uni. UNSW call it the Special Community and Development Grant. 
Other LSA/LSS’s apply directly to their Dean or Faculty. This is from a relationship that has 
been built over a long period of time 

Some noted how you have to ‘sell’ your initiatives or events to the law school. It really depends 
on what year group is targeted. Being transparent with law school is also so useful. One LSS 
noted that they have a liaison with the law school. We have a good relationship and will ask 
them for funding for events such as ALSA 

Some asked whether anyone runs or facilitates events/competitions outside of the University. 
UNSWLS holds a Queer moot. They hold both an internal and intervarsity moot with Kirby J 
as judge. UTS are also trying to run external moots, but will start at a small scale.  

One LSA/LSS mentioned that there was potential for an intervarsity start of semester drinks. 
All LSA/LSS’s were interested. Ideas like a trivia event or a seminar series were tossed around 
where are different speaker was at a different Uni. Another idea was a law school challenge 
where each Uni competes in a trivia night to help bridge the divide between the Uni’s.  

The NSW LSA/LSS’s also discussed Law Camps and how they dealt with leader conduct when 
there’s been issues in the past. Many said that they have a blacklist system, but this doesn’t 
work with final years. Others have a code of conduct and rules stating that all leaders must be 
sober and also undertake respect now always training. Some also have “Sober Officers” or 
“Welfare Officers” who stay sober. One also noted that their insurers (ARC) attend. Unofficial 
de-briefs during the day to discuss things such as conduct are also a good way to combat 
misconduct.  

In terms of misconduct generally, some noted that the Executive are the conductors of all 
“misconduct interviews”. Some also refer issues to their Equity Officer, which is also the IPP.  
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Guest Speaker – Tim Mellor (President – Law Society of South Australia)  

Tim spoke about his experience in Law School in the 70’s with free tertiary education and how 
different the employment landscape was post-admission.  

He spoke about the gap between the law school journey and getting that graduate job, and now, 
the lack of jobs available. He said the issue is greater than just Law, but generally, it is occurring 
widely over the “professional” degrees due to the current economic conditions.  

In the discussion of the oversupply, Tim touched on how graduates disperse into various roles 
both inside and outside the Law. The key message he gave was that the law degree provides 
for problem solving and analytical skills in different areas. 

His tips included:  

• Get immersed in a job if you can; 
• Take on roles paid or unpaid, but don’t be taken advantage of; 
• Expose yourself to different parts of the legal machine; 
• Hard work will always pay off; don’t say no; volunteer; compete in competitions at 

Uni; shadow a barrister;  
• Network – All Lawyers have the essential obligation to assist other members and 

those entering the profession;  
• Take full advantage of your local professional associations;  

Tim left us with this “a Law degree is a marvellous start to your future. Get everything you can 
out of Uni, take up the option to continue or take further studies and be persistent in finding 
work in the profession”. 

Council Discussion 

Discount Cards 

During the Same-Size Breakout, the NSW LSA/LSS’s bought up the discount card used in 
Queensland – “the L Card” – and wanted to know more about it. Ben from UQLS explained 
that the L Card is a discount card owned by UQLS in conjunction GULS, QUTLS and CQULS. 
It’s been $10 since the early 2000’s. In return holders get deals if they present the card/app. It 
the LSA/LSS membership more powerful. For Incorporate Associations, it can reduce tax 
liability and for the Unincorporated Associations, it gives their members power and 
satisfaction. They have a meeting post-AGM season and come up with how many deals each 
Uni’s need to get. The trademark is owned by UQLS. To attend any UQLS (and other QLD 



 
 
 
 
 
 
 
 
 

   
 
 

7 

LSA/LSS) event you have to have the L card. You don’t have to have heaps of deals, just 
having deals on campus is effective. Adelaide said they launched the Law School Local Card 
last year. They just looked at venues closer to campus but relevant to law students. This was 
separate to membership. The Queensland Uni’s noted that it was an effective way for the QLD 
Uni’s to work together and interact.  

Equity and Education Surveys 

Some LSA/LSS’s asked whether their Universities give them any data on their students. Most 
said they didn’t, that they had to do their own surveys. The conversation the shift on how people 
get people to answer the surveys. Some said that doing a more “informal react” survey on 
Facebook or smaller surveys was a good way to get a quick response. Another good way to get 
responses was doing the survey in conjunction with the Uni’s class feedback surveys.  

Education Officers or VP Roles 

Georgia explained that the ALSA Education roles are very self-driven. Others noted that they 
don’t have a VP Education, but just officers that work closely with the president. Others said 
that they need to limit what they Ed Officers do because the roles are so diverse. They spoke 
about how the role changes frequently based on what the members require.  

Some LSA/LSS’s said that they Ed roles were more student representatives that help advocate 
on behalf of the students.  

Alumni engagement  
 
Quite a few LSA/LSS’s said that they are having troubles engaging their current students in 
events that involve their alumni. One mentioned that they had a prize to have lunch with 5 
prestigious alumni. Some noted that it could be quite intimidating, so maybe offering the 
prize as for you and a friend would be less intimidating. The conversation then turned to 
marketing and the importance of ensuring that the event is marketed well and to the audience 
you want it to go to.  
 
 

LSA/LSS Showcase – Lauren Solomonson (DLSS Geelong): Buddy Program 

This year, ALSA decided to bring back ‘ALSA Showcases’ to give LSA/LSS’s to showcase a 
great initiative they have been running or even ask for advice on an issue that they are facing.  
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The first was from DLSS Geelong. The Showcase was delivered by Lauren Solomonson on 
the Buddy System program. It begun in 2017 as a buddy system where members of the 
committee would volunteer to walk people from the events to their Ubers or Cabs. DUSA 
(Deakin University Student Association) then adopted the program and has now tried to 
enforce it on all Deakin Student Association’s. They must sign up to the program to get their 
funding. Lauren was concerned about the new policy that they will be required to sign and was 
concerned that it took away from the original purpose of the program. She asked the room for 
their opinion on the policy. Some other LSA/LSS’s said that they have a sober policy in our 
Bylaws. One person identifies themselves to the venue. If they see something getting out of 
hand, they take it to the venue staff. It can be any committee member. Some noted that it’s 
important to make sure that the sober officer isn’t left out of their depth. They should have 
some sort of first aid training.  

It was mentioned that at the end of the day, the venue is to be held responsible. One LSS said 
that they have a similar policy implemented by their Student Union but it needs to be signed 
by the venue manager or the head of security. 

Same Size Breakout – Boutique 

Internal Conflict 
The first issue discussed in the boutique breakout was internal issues on the committee and 
how you can mediate or police issues when they are your close friends. It’s important that all 
parties involved don’t take it personally and enforce the fact that it’s not a person attack.  

Keeping the process informal is good but it’s important to have everything is well documented 
if possible. Every matter is different, so sometimes you need to deviate from any policies that 
you have.  

If you’re having trouble picking an impartial party to mediate, some suggested that asking the 
aggrieved parties who they think the most impartial person is important. Others suggested using 
someone within your law school to assist.  

Policy Library 

Some LSA/LSS’s asked how they go about writing new policies or by-laws. Some said that 
they use templates from their Uni’s or Guilds and others said that they rely on examples from 
other LSA/LSS’s. Some suggested that workshopping with your committee is a great way to 
give them ownership over the policies as well.  
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Some of the “core” policies that each LSA/LSS has include social media policies, complaints 
and inappropriate conduct. It’s important to make sure your by-laws or policies are very 
specific (especially with comps) but they can also be broad for circumstantial.  

If you’re incorporated, you should make sure you’re looking at your obligations.  

Membership & Committee Engagement 

Membership engagement is always an issue. Most LSA/LSS’s said the best way to get people 
to engage is to use your marketing effectively. Some examples are doing a countdown on 
Facebook, building the hype and free ticket draws. Another great way to get people to turn up 
is telling your members that the guest list has been sent to the sponsoring firm. This may 
encourage students to attend.  

Another issue that often comes up is getting the committee interested or keeping them engaged. 
The best way to encourage participation in the committee is to make it look fun and make it a 
nurturing, community environment.  

Un-incorporation and Insurance 

One LSS asked about insurance. They are no longer affiliated with their student association 
and now have no insurance. One LSS said that if it is sufficiently linked to the Uni and events 
are held on campus, the Uni’s insurance will cover it. Jess said that it depends on the venue – 
if it is a public venue (i.e. a club or events centre) you may be able to get away without it. Some 
suggested that talking with the Law School and whether you can fall under their insurance is 
another way to get around it.  

Professional Mentor Program  

Some LSA/LSS’s were curious as to whether anyone runs a professional mentor program. Most 
of the room said that it is run by their Law School. Students fill out a form on how often you 
want to meet, what areas of law you are interested in and any particular issues they are 
concerned about and they’re matched with a mentor. Most programs are self-driven as well. 
Jess suggested looking at your local law associations and women lawyers’ associations as well, 
because they often run similar programs.  
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Exam Tutorials 

Many LSA/LSS’s run exam prep tutorials with senior students or students who have done really 
well in the subjects. Some LSA/LSS’s run it where the students who are leading the tutorials 
meet with the lecturer and they make a lecture plan. Some ask participants to sign a role so that 
if there are any concerns of cheating, they have a record of attendees. 

Handover  

Some suggestions on how to have a smooth handover includes having updated handover 
documents and making sure that your minutes and records are all up to date. Having a debrief 
after every event to update handover documents is a great way to have detailed handover notes. 
Allowing new officers to shadow outgoing officers is a very effective way to ensure a smooth 
handover. 

  

Leadership & Committee Breakout – Simon Ogden and Pat Keane 

Pat and Simon ran through some tips for committee engagement:  
 

• Using incentives such as discounted tickets for committee; 
• Having recognition such as ‘committee member of the week’; 
• Having meetings, a bit more social at less busy times by hosting them at a tavern 

etc.;  
• Making sure as president, you know where your lowest acceptable standard is so 

you know where to draw the line on an event or tell someone no; 
• Identifying what your most important goals are; 
• Work-flow management, keeping an eye on busy times in semester (assignments, 

exams etc.) and planning your events etc. around these events; and 
• Working out how frequently to have meetings to suit your committee.  

Tips for getting back into the grove after a break:  
• Recognise that people will have down time over the break; 
• Important to still schedule a face-to-face meeting or at least having an email 

update during the break; 
• Allow people to help out with other things that they want to do; 
• Remind the committee that the positions are really competitive to get and that if 

you aren’t performing then you aren’t doing justice to the position and it’s unfair 
on the people who didn’t get it; 
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• Have a shared set of expectations; 
• Have a timeline for succession, knowing what they need to achieve before their 

term runs out. 

What to do if things aren’t getting doing: 
• Having a ‘sub-committee’ who are just volunteering to do help out the team;  
• Having general committee members who are general helpers for other people on 

the team; 
• Encourage people to help out across other portfolios. 

Handover: 
• Having a continual handover guide; 
• Having event feedback after each event; 
• Working on each specific event handover after that individual event; 
• Not starting fresh every year. That is, if you have the same event each year, just 

have a brief update of stats i.e. Numbers and budget etc. for each year; 
• Role of junior executive to hopefully have a smoother succession; 
• Have the handover document discussed intermittently touching on the handover 

process. 

Leadership: 
• Semester 1 is more about training up the exec etc. then semester 2 is more about 

handing over to them and encouraging the committee to take responsibility for 
what they were doing; 

• Getting the team to start thinking about successors; 
• Reminding people to put the LSS aside if they are having a tough time with 

mental health etc.  

 

Sponsorship Breakout – Arvin Nitchingham 

ALSA Sponsorship Officer, Arvin, ran a breakout on sponsorship. The first issue that was 
discussed is how do you get around the issue of the firms getting worth? Some suggested that 
top firms are encouraged by the events that they run. That is, encouraging student to attend 
firm run events is a great way to build a relationship with the firm without spending your own 
money.  

The most important tip is making things personal. HR Representatives will be so much more 
open to proposals that don’t say “Dear Recipient” or “Dear HR Representative of X Firm”. It 
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is easy to personalise things through Mail Chimp or using a Mail Merge. Picking up the phone 
or personally visiting the firms is the most effective way to approach firms.  

Sometimes offering firms the change to speak at an event for free is a great way to open up that 
conversation. Having innovative ways to reach students, such as vlogs about the firm or putting 
their logo on photo booth pictures, is a good way to attract different interest from firms.  

You really need to think about what the firm wants. They mostly want brand awareness. 
Goodwill gestures are great but make sure you don’t overdo it so you don’t make any money 
out of it. 

More recently, firms have been moving away from event sponsorship. It might be better to 
look at Careers Events or Competitions instead.  

A common question is how prospectuses are used by different LSA/LSS’s. Some have itemised 
shopping lists. Giving discounts for a large amount of sponsorship or free advertisements is 
also a good way to give firms their value for dollar. Most make theirs through Canva and some 
send it to a graphic designer.  

Arvin encouraged everyone to ask for help amongst other LSA/LSS’s. 
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Wednesday 4th July 2018 

Guest Speaker – Leah Marrone (President Women Lawyers Association of South 
Australia): Strategies to Address Gender Bias and Sexual Harassment in the Legal 

Profession (Slide Annexed)  

Leah spoke about the wage gap and how it is still present today. Former Justice Mary Gaudron 
has been quoted stating that the pay gap is the simplest form of discrimination. Leah spoke 
about recognising your own bias or unconscious bias.  

Looking at firms who support your values and may have initiatives like equitable briefing 
before you apply to them may also help you in negotiating your wage. Her advice was to ask 
what the others were, both male and females. Many Women Lawyers’ Associations now have 
programs like SA’s Find a Female Lawyer.  

Leah said that she is really encouraged by the initiatives and programs that are happening and 
the way that our generation is entering the profession. She said that it is so important to train 
and mentor those people who are coming up through the ranks behind you.  

A few LSA/LSS’s asked Leah how we can help at an LSS/LSA level. She encouraged us not 
to be councillors and to refer people to the right services. But always following up with the 
person on how they are doing. We can also educate our members on the pay gap statistics and 
gender equity positions. 

LSA/LSS Showcase – Joshua Sanchez-Lawson (Blackstone Society, University of 
Western Australia): Take a Break Initiative (Slides Annexed) 

Josh opened with two extremely witty memes about life at law school. 

Blackstone has a wellness portfolio, but had discovered an overwhelming sense that students 
were not coping with the stresses of law school well at all, with statistics to support this. This 
stress can develop into serious mental health problems.  

Blackstone created micro events initiatives so students have something to do while at university 
other than stress about university work and law school life.  

Major Take a Break Initiatives include wellness weeks, Julius Ceaser the Juris Dogtor, and 
partnerships with local businesses, such as discounts etc.  
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Wellness weeks are held once a semester, in the final teaching week.  

Julius Caesar is the Juris Dogtor, the Dean’s dog, who roams around campus almost every day. 
Dogs are proven to reduce anxiety and increase happiness. Done with full support of the dean.  

Also weekly wellness tips from the juris dogtor. Has been successful in boosting students 
mental wellbeing.  

Other take a break initiatives include a table tennis tables, distribution of free fruit, and games 
and puzzles in the common room. Also produces the wellness doctrine.  

Take a Break initiative has been the most successful wellbeing initiative in Blackstone history.  

Student engagement is at an all-time high, with faculty reporting on its positive influence and 
all agreeing that it is a great step forward towards the de-stigmatisation of mental health issues. 

During questions, Josh revealed that they run roughly 50 of these small take a break micro 
events. Josh also said that the lighter, fluffier, “meme-ier” and happier the advertising of the 
wellness events are the key to increasing engagement, as people love it.  

Blackstone worked closely with the faculty, as they initiated it, which allowed for it to flourish 
and be successful early, and allow for greater control on being the pinnacle of events for 
wellbeing on campus and in Perth. 

Georgia made a point of not worrying about other associations on campus “stealing” events 
and wellbeing ideas, as it would allow for more funding room for different events and poses a 
greater and wider benefit to more students anyway.  

A lot of LSS’s discussed the process of obtaining dogs for their own use and how to convince 
the faculty to and integrate it. Josh said the evidence is overwhelming so that it should be no 
problem if the faculty and dean were open to the idea. 

Same Size LSS – Medium Size 

The breakout started by just going around the group and discussing the size of the 
committee/law school cohort so all in attendance could grasp the scope and size of each other.  
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Many LSA/LSS’s bought up event attendance and how other LSA/LSS’s get a strong 
attendance for non-law ball events, such as sponsored events, careers fairs etc. Some suggested 
that using lecture basing and slides in classes is a good way to get some easy advertising. 
Especially if you have a lecturer that is keen to help out, rather than the same committee 
members or students doing the lecture bashing.  Year level Facebook group is also a good way 
to target specific groups as well (for Careers events etc.).  

Some asked about membership and what membership of the LSA/LSS gets members. Some 
said that they have a “social membership” for events (which includes early bird booking 
privileges). Others said that by being a member you get a discount to events. But some have 
found that people would rather pay more for a ticket than for a membership, making it 
redundant for non-law ball events. The benefit of membership means that the more members 
the more external funding.  

Issues with Dual Campus’ 

Some LSA/LSS’s face the issues of having dual campuses and how you can engage with either 
a new society at the same Uni or a totally new cohort on a new campus.  

Most that do have dual campus’ said that they have an officer for each campus to help bridge 
the gap. Livestreaming events or having events off campus in a mid-way point can also help 
with the disconnect. Online campuses also made the point that social media is a great tool as 
well.  

Initiative Advertising 

Advertising for events and competitions is always a good talking point. Some suggested that 
sharing on all social media platforms and asking people to invite their friends is a good starting 
point.  

Incentivising competitions with prizes is another way to get people interested in competitions. 
Some said that their comps have a 2-week internship prize. This was secured through their 
alumni, which is another great way to advertise. Some use ALSA as a prize as well, and the 
hype after ALSA is always a great way to get people involved. 

Some people don’t realise how great comps and involvement in your LSA/LSS can look on 
your resume. So really pushing this can also help with engagement.  
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Wellness initiatives 

A lot of LSA/LSS’ run similar wellbeing days or initiatives. Events include yoga, boot camps, 
lunches, petting zoos and other similar events around high-stress times of semester.  

First Year Initiatives 

First year initiatives are run by a lot of LSA/LSS’s; be that First Year Reps, Camps or 
Competitions. Majority of the mid-sized LSA/LSS’s have one or two first year reps. They assist 
with competitions and facilitating the first year Facebook Groups.  

At some LSA/LSS’s each competition has a “junior category”. Others run first year sessions 
prior to the competitions teaching them basic skills. Some judges will cater their feedback to 
the year level that the competitors are.  

Most first year camps are run as a “getting to know” your cohort type event. They’re usually 
run around week 2 or 3 and span over two nights.  

Council Discussion 

Mature age student 

Some LSA/LSS’s asked how they can combat people complaining that they do not offer events 
for mature aged students and how they can get around the childcare issue. Some LSA/LSS’s 
have mature age reps that plan events specifically for those mature age students. These include 
coffee catch-ups and a Facebook group specifically for mature aged students to connect with 
each other.  

Mental Health Crisis in your Committee 

The question of how LSA/LSS’s deal with situations where members of their committee are 
suffering from a mental health issue was asked. One LS said that when specific individuals 
have an ongoing mental health difficulty, we allow people to take a leave of absence for 3 
months as a casual vacancy on the committee. However, at what point and how do you have 
the conversation with them about their capacity to continue that position. A great first port of 
call is to make sure they’re speaking to a professional and getting the help they need, rather 
than “can you fulfil your position”.  
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Some LSA/LSS’s have a wellbeing officer who has usually done the Mental Health First Aid 
training which allows them to support and assist the committee in identifying committee 
members needs before it becomes a problem.  

The Western Australian LSA/LSS’s have a great relationship with Legal Super who are 
funding the mental health wellbeing training in their committees. Georgia mentioned that 
perhaps ALSA could try and facilitate something like this at September Council.  

Allowing competitions directors to compete in external comps 

One LSA asked the question of whether other LSA/LSS’s allow their comps 
officers/VP/Directors to compete in external competitions. The general consensus was that they 
do, provided that they are selected on a merits basis. They are often selected by the Faculty, 
rather than the LSS.  

Some did mention though that they don’t allow them to compete in internal competitions 
because they have access to the questions. In this case, committee are encouraged to judge 
rather than compete.  

Women’s Portfolio Initiatives  

LSA/LSS’s asked the room what sort of initiatives their equity or women’s portfolio run, after 
hearing Leah’s speech earlier that morning. Some examples included: “A Feminist Reading of 
the Law” event and a “Women of Colour in The Law” event.  

Some noted that they have partnered with a Women Lawyers Association or Chapter to put on 
events. Georgia also mentioned that there is a Women’s Moot run by SydUni that is judged by 
female barristers, judges etc.  

Competitions Breakout – Max Joy 

ALSA Competitions Officer, Max Joy, ran a breakout on Competitions and specifically, 
conflict management and blacklisting. Max asked the room who has a blacklisting policy, to 
which most of the room responded that they did. It’s important to keep in mind that having 
drop outs can effect getting volunteers and the other teams. Some LSA/LSS’s said that they 
use it for dropouts, plagiarism issues and dishonesty situation. Some use it up to five (or more) 
time a year. The main purpose for using it is to create a culture of taking the competitions 
seriously.  
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Some blacklist competitors for 6 months, and some up to a year. Quite a few have a “redeem 
yourself system”. That is, if you volunteer as a client, witness or helper at the competitions, 
you can reduce the period of time that you are blacklisted for. Most LSA/LSS’s use their 
blacklisting discretionary. Obviously, you don’t want to discourage people from competing.  

It terms of conflicts, most resolve them through their competitions committee and then, if 
needed, to the law school.  

Getting student judges is a great way to get other students involved who have won competitions 
previously. Most LSA/LSS’s run a compulsory workshop. We also encourage them to watch a 
practice moot and compare scores to make sure that they are consistent. Using a rubric can also 
help to keep scores consistent. Having a judge’s pack and training day is also a great way to 
help with this.  

Using technology in competitions is a new phenomenon. This could be Skyping judges in or 
facilitating Tech Moots or Hackathons. Other new competitions are online mediations and 
negotiations as well.  

RRRB Breakout – Esther Adyenkia 

In 2017, ALSA conducted a report on Regional, Remote, Rural and Boutique Law Schools 
(RRRB). There were seven main findings from the Report. Since last year, Esther has been 
working to lobby state and territory law societies to support the actions of ALSA. This session 
was an update on what has been happening since February.  

Esther has sent the document to the state and territory law societies and other groups in the 
legal community (LSA/LSS’s, Australian Council of Law Deans and some Law Firms).  

It was important to note that a lot of RRRB students are interested in “non-traditional” 
pathways. But it’s also disappointing that a lot of law firms in their clerkship application 
process, don’t list a lot of RRRB Universities in their dropdowns. Sponsorship is always an 
issue for RRRB LSA/LSS’s. As a lot of RRRB LSA/LSS’s aren’t able to offer the same 
exposure that larger Societies are able to, it can be hard. Some suggested that the most effective 
way to fulfil sponsorship obligations is through Social Media.  

Esther will continue her work in advocating to the groups mentioned above and report back in 
September, prior to handover.  
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Guest Speaker – Justice Doyle: Reality of Life in Law 

Justice Doyle spoke about his career and how he got to be a Justice of the Supreme Court of 
South Australia. He also gave five very important tips: 

1. Get a caffeine habit. He said, caffeine is a wonderful drug. It can help you stay awake, 
but it’s also a very important social and learning tool. Making the time to have a coffee 
with a mentor or a colleague is so important for your own wellbeing.  

2. Keep your eyes open. For opportunities and exposure to another area of the Law you 
haven’t thought about. It’s in your own interest to be proactive and take these 
opportunities.  

3. Set boundaries – Justice Doyle quoted Martin CJ, who said “I learnt pretty early to not 
give a fuck”. Your job is to do the job you’re given and by find a routine that works for 
you and sticking to it, you’re setting your own boundaries.  

4. Be aware of paralysis. There is no doubt that Law is hard. It’s almost daily that you’ll 
come across questions you don’t have the answer to, so ask for help and spend as much 
time around the people that you want to emulate.  

5. Finally, learn the lingo, but don’t forget the humour. It’s important to understand what 
is going on around you.  

Justice Doyle was asked about and discussed legal affordability and the impact that AI will 
have on the legal world throughout our careers. He said that it is going to change the entire 
culture of practice. 

Finally, he recommended a podcast (West Cork) about a French woman who was murdered in 
Ireland over 20 years ago.  

NZLSA Update – Charlotte Aspin 

Charlotte thanked ALSA for their invitation to attend Conference again this year. She went 
over the structure of NZLSA and how things like sponsorship is organised for NZLSA and the 
LSA/LSS’s. 

Charlotte also went over the controversy surrounding one of their previous sponsors. There 
were allegations of sexual assault at one of the larger law firms in New Zealand who have a 
summer internship program. Since then, there was a review of the whole firm and culture. The 
review was to have a large impact on LSA/LSS’s as firms had pulled some sponsorship from 
events due to the prevalence of alcohol. NZLSA has been working with the Law Schools to 
prevent something like this happening again. After the news broke about the firm, the 
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presidents of the New Zealand LSA/LSS’s and the NZLSA met with each other and their 
universities to discuss the pressure that they were receiving from their Uni to cut sponsorship 
with this firm. The firm was sponsoring the New Zealand LSA/LSS’s Client Interview 
Competition. As a result, they did remove that sponsor and the Law Deans supplemented the 
sponsorship they lost because of this. The review was delivered the day after Charlotte gave 
this update and can be accessed here.  
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THURSDAY 5th July 

LSA/LSS Showcase –Lauren Skinner (ANULS): Indigenous Cultural Competency 
(Report, draft statements and covering letter annexed) 

ANULS have been working with their Law School to deliver an initiative around the increased 
inclusion of Indigenous Cultural Competency (ICC) in their legal studies.  
 
Over the past two years, academics from around Australia have assessed and discussed 
strategies for increased inclusion of ICC in legal studies through The Indigenous Cultural 
Competency for Legal Academics Program (ICCLAP). A workshop held in Melbourne last 
year developed the following report:  
http://www.icclap.edu.au/rw_common/plugins/stacks/armadillo/media/ICCLAPNationWorks
hopReportFinal.pdf  
 
At the ANU, a group of College of Law staff participated in a working group that assessed 
the current level of Indigenous learning in compulsory law courses and how these courses 
could incorporate more Indigenous learning. A report was tabled last year in the LLB 
Program Committee.  
 
As a result of this seminar, Georgia proposed that ALSA will draft a statement and covering 
letter. She will draft this and circulate it to LSA/LSS presidents for discussion.  

Advocacy Guide – Rhiannon Bell 

Rhiannon discussed when it is appropriate to advocate, making reference to her own elections 
at law school, and the difficulties from her own experiences in determining this.  
 
She then moved to how to conduct this advocacy when it is required, discussing the process 
she went through in finding out ways of advocating and the way in which methods revealed 
themselves that she had not considered before, throughout her process of exploring the issue 
of advocacy.  
 
She detailed how she then needed to work out how to turn all the information she had collected 
into a guide, as it’s a difficult thing to write out in a tangible step-by-step form.  
 
Rhiannon touched upon ALSA’s role in advocacy, and how the knowledge sharing aspect is 
itself a form of advocacy, as well as the investigative powers of ALSA under the bylaws. 
Rhiannon referred to ALSA’s statement on Marriage Equality that was discussed at length at 
September Council last year as an example of ALSA’s advocacy capabilities.  
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Rhiannon concluded by discussing the written list of “do’s and don’ts” for advocacy, which 
touched on things such as not underestimating the power and capabilities of a LSS to advocate, 
and to not propose to be able to advocate and resolve every single situation that arises.  
 
Georgia praised the guide Rhiannon had produced, as well as reaffirming the notion that you 
shouldn’t attempt to resolve and advocate every situation in a perfect and positive manner.  
 
There were several comments from the floor supporting a number of the methods that Rhiannon 
had described, as well as describing situations they had to be used and providing examples 
where circumstances arise that require this type of handling.  
 
The point was raised that sometimes people don’t know how to advocate for themselves, but 
equally it can be inappropriate for law schools to be the body who advocates for every issue 
that arises. Paying specific attention to the level of appropriateness and the body that handles 
that, be it purely the executive, the wider committee, or the whether it is too difficult to be 
handled by an LSS, is the best way to deal with it.  
 
Georgia mentioned that a key part of advocacy, and something that needs to be included in the 
guide, was managing expectations, both of your committee and those that require or deserve 
advocacy.  
 
The importance of balancing relationships in advocacy and comments about while LSS’s are 
primarily there to represent students, it would be amiss to isolate faculty or negatively let that 
primary goal affect were also mentioned. 
 
The benefit the guide posed as a handover document, and how those who are new to acting as 
an advocacy figurehead could use it, is fantastic. 
 
 

Same Size Breakout – Large  

Discount tickets to non-drinkers and committee members 

Some LSA/LSS’s asked whether or not others offer discounts for non-drinkers at their events. 
The general consensus was that they don’t, but that it might be a nice acknowledgement.  

Another discount question was whether LSA/LSS’s offer discounts for committee members. 
Some said that they charge their committee cost price tickets, where some said that their 
president and social officers don’t pay for events if they have to be there. Some others offer an 
incentive, that is, if you attend a certain number of events in the year, you get a discount at 
some.  
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Social Justice and Equity Events  

There was discussion around what events were run in the Social Justice and Equity sphere. 
Some run an equity trivia night, women in law breakfasts, donation drives, blood donation 
drives and book drives (Book Fairy - reimbursement for financially disadvantaged students for 
textbooks).  

Having an equity officer or someone that thinks about equity issues for all events and 
competitions that the LSA/LSS runs is also a great initiative.  

Having a consulting person to specifically think about equity issues at the other events that the 
society runs. 

Marketing Events  

Some large LSA/LSS’s use professional marketing firms to set up their style guides. This 
allows the internal marketing that the LSA/LSS does to be similar across the board.  

Dealing with excess profits  

Some LSA/LSS’s were asking how other societies use their profits. A lot use them for bursaries 
and scholarships for their members. Others use them for flying in and accommodating 
speakers. Some encouraged other LSA/LSS’s to matching any donations made at events. 
Another suggestion was looking at things that will have long term benefits, be that a style guide 
produced by a professional firm or new trophies for competitions.  

Finally, it may be worth considering how much sponsorship money is actually needed and 
consider capping it so that money from sponsor’s funds can go to other places. 

The room said that they spend money on things like textbook schemes, socials, competitions, 
education events and securing venues.  

Student Tutorial Services  

A lot of LSA/LSS’s (not just large) run student led tutorials. The question here was whether 
many pay students to run tutorials. Some removed the funding because the students are happy 
to volunteer. Most of the time, these tutorials are only run close to exam times.  

It’s important to liaise with your faculty, and a lot easier if they are on board. Things like 
running the lesson plan past the tutor or having a training session with the tutor can be helpful.  
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SSAF – Mardi, Georgia and Simon  

ALSA VP Education, Mardi, was unable to attend Conference, but she presented a video recap 
of the work she has been doing in the SSAF space. She spoke about the results of the survey 
post February Council, and the people that she had been contacting since to seek their position 
on it.  

The room was in support of Mardi continuing to pursue the Minister for Education and trying 
to get the government’s position on the SSAF Legislation and the results of the ALSA Survey. 
Some suggested that the Shadow Minister should also be contacted for their position.  

The view of the room was that ALSA should continue their work in the space and get the view 
of the department.  

Guest Speakers – Kylie O’Loughlin and Susan Dixon, President and Vice-President of 
Watpa Meuyana (Indigenous Law Society of South Australia): Indigenous Cultural 

Competency (Slides Annexed)  

Kylie and Susan started their presentation by giving Council an overview of where they had 
come from and their journey in the law. They then went on to discuss what cultural competency 
and culture is, as well as a brief history of our first nations people.  

They spoke about the importance of the balance of talking about doing something, and actually 
doing it. They encouraged us to involve the community, network and build a relationship with 
our local elders. They both agreed that the only way to show progress in this space was to show 
a genuine commitment to inclusiveness of ATSI people in both our current and future roles in 
the profession. 

Council Discussion 

Charity Status  

A lot of the represented LSA/LSS’s have charity status. Georgia reminded those that don’t that 
there are some risks associated with it and that ALSA had tried to achieve charity status a few 
times unsuccessfully. It’s important to seek professional advice from a Tax Lawyer before you 
try to do it. If you do not comply with the relevant rules and legislation, you run the risk of 
being audited. The general advice of the room was, if you want to register as a charity, make 
sure that you have the funds behind you to do so and seek professional advice before doing so. 
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It’s also important to make sure that you include a lengthy discussion about the obligations in 
your handover.  

Alternative Career Options 

The room was asked how they market “alternative” careers in the law. Some said that it’s all 
about the marketing. Some do seminar series on different areas of the law and the opportunities 
in them. Others pair with other societies on campus for a careers fair or producing a separate 
careers guide using their alumni for information.  

Elections Breakout – Dan Trevanion 

ALSA’s IPP, Dan Trevanion, ran a session on elections and asked LSA/LSS’s for their negative 
and positive experiences with elections.  

The group went through what they require for an election. Most asked for a candidate 
statement. These statements, like ALSA, are compiled in an election guide and distributed to 
members by a set date. Some LSA/LSS’s run elections with a “vote of no confidence” even for 
contested positions.  

The room was asked whether certain levels of experience were required to nominate for a 
position. Dan suggested that if you want more experienced candidates, then you could look at 
mentoring programs as well as an experience criterion.  

In terms of the rules that govern elections, many said that it was engrained in their constitutions 
or bylaws. Dan said that it can be best practice to have provisions in both documents, but if 
flexibility is needed, it may be more appropriate to have the rules in the by-laws.  

Online voting systems was discussed in detail. Half of the room are already using them. Those 
that did use it used both free and paid platforms. Some suggested an iLearn unit found on the 
Blackboard app that is linked to student number helpful, others used SurveryMonkey or 
ElectionBuddy (paid platform). The returning officers are then charged with the job of 
reviewing the votes. The election rules are also often placed at the top of the online voting 
system. Others who don’t run online voting said that they use food and after parties after 
AGM’s as an enticement to get people to attend.  

Finally, proxy nominations were discussed. For some, Dan warned that it might be a “band 
aid” approach, because they don’t want to have to vote for themselves.  
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FRIDAY 6th July 

LSA/LSS Showcase – Erin McDonald (USQLS): Building Connections (Slides Annexed) 

The final LSS showcase was run by University of Southern Queensland Law Society president, 
Erin McDonald. USQ is the 2nd biggest law school in Queensland with approximately 1,500 
students. She explained how USQ faced unique challenges being a remote and largely online 
law school. USQLS has been active for around 10 years now and have slowly built to be a 
successful society. As they are spread over two campuses, they have made an active to effort 
to not have two societies, but to duplicate or have supplementary events in each location. 
Commonly, they will hold events at one campus, but live stream it to the other where they have 
a supplementary event. USQLS uses Zoom and its online recording capabilities, chat and 
conferencing functions to deliver these events.  

This coming semester, they will be trialling the use of podcasts, another way to actively engage 
with their online members. The Toowoomba campus of USQ has a TV studio, so they will be 
working with them to create things like an elective selection series and inviting guest speakers 
from local firms to chat about their lives in the law.  

Guest speaker – Associate Professor, Tania Leiman Dean of Flinders 

Our final guest speaker was the Dean of the Flinders University Law School, Tania Leiman. 
Tania spoke about a range of topics, starting with touching on how the indigenous customary 
legal system is one of the oldest in the world. She spoke about the importance of Indigenous 
Cultural Competency.  

Tania then went on to speak about the areas that she is currently researching which include 
automated vehicles, block chain, disruption in the legal profession, artificial intelligence and 
legal tech, and the future of legal education. She spoke about how companies like Facebook 
were purchasing start-ups and the importance of students getting involved in things like start-
ups as early as possible.  

She also spoke about how existing legalisation will apply in the future. For example, the use 
of exoskeletons and Work Place Health and Safety Legislation.  

Tania encouraged everyone to read as much as they could. She said that she is regularly 
following new accounts on Twitter so that she can keep up to speed with digital technology 
and AI.  
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Arvin and New Law 

Arvin, ALSA’s Sponsorship Officer, ran a session on how LSA/LSS’s are exposing their 
members to “new law” and legal tech. Some LSA/LSS’s said that their Universities are 
introducing subjects that introduce their students to coding and how legal tech is being used in 
the industry. Others have things like the “Think Lab” in Adelaide that provides entrepreneurs 
with the necessary tools they need to help them with their own start-ups.  

There are also many different competitions that are run by groups like the Legal Forecast. 
Others have partnered with top tier firms to develop Apps with AI that service’s needs. It goes 
through the decision tree logic that’s specifically required to solve their client’s problems. 
Other competitions like hackathons and Technology Moots are becoming more popular. One 
of the larger LSS’s has also introduced an Innovations Director. This role is tasked with 
organising and advertising these opportunities. It’s important to inform members that tech 
skills aren’t essential, but learnt throughout the process. Using these sorts of new and exciting 
projects is another great way to make connections with different types of sponsors and open 
doors to new relationships with both Law and non-Law businesses.  

Unpaid Internships – Simon 

Simon, ALSA’s Careers Office, has been working on the issue of Exploitative Unpaid 
Internship since February Council. He has been working on a draft “statement” that can be sent 
to LSS’s individually. He did some research into national groups and organisations we could 
partner with, but the general view was that it should be more targeted to LSA/LSS’s.  

There was discussion regarding blacklisting of firms that do not comply with these standards. 
Georgia explained that instead of “blacklisting” firms, we could take a more positive approach 
and look at an “ALSA Tick of Approval”. However, this would require a lot of work and would 
be an appointed position, rather than being left to the Careers Officer. This would help 
LSA/LSS’s build relationships with potential sponsors as well.  

Simon is going to continue the work on the policy or statement and send it through to 
LSA/LSS’s to adopt and use when they are either contacted by firms with opportunities for 
students, or when discussing sponsorship. This is more about cultural change and encouraging 
firms to be accepting of this stance.  

We will be reviewing this in September.  
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Budgeting and Software – Courtney and Pat 

ALSA VP Finance, Courtney Brown and IT Officer, Pat Keane, ran a breakout on budgeting 
and software.  

Courtney asked the room who used paid accounting software (Myob or Xero). The result was 
about 50/50. Those that didn’t pay for software use Excel or a Google Sheet.  

Courtney suggested that using a program called Wave Apps (which can be a little slow) is a 
good resource for smaller LSA/LSS’s for receipting and reporting. She pressed that any 
software is better than just using Excel. Using a program will help with bank feeds, 
management accounting purposes and inserting your own line items.  

However, Courtney did encourage everyone to use Excel for budgeting as it is extremely 
“customisable”, and lots of people tend to be confused when it comes to GST treatments and 
importing. It’s a good idea to add a new column about whether you think an item will incur 
GST, err on the side of caution so that you don’t end up with a bill that you weren’t prepared 
for 

Courtney said that she was more than happy to provide an example template of budget / pivot 
table.  

Courtney strongly recommended that you split your budget as an event and aggregate. Make 
sure you’re budgeting off a prior year and making any changes that you see necessary, such as 
applying a 5% increase and make sure to leave a buffer.  

One LSS asked how many LSA/LSS’s had debit cards or do most do “pure” reimbursements. 
Most said that they do reimbursements. The few that did have debit cards required to 
signatories.  
 
In terms of big costs that you can’t receive an invoice, Courtney urged everyone to press for 
an invoice. Most businesses will be able to provide you with one. 

It’s also important to read through every term and condition in an invoice and strike things out 
that you aren’t happy with and return to them. When you are booking events, tell them a number 
of people slightly less than what you are expecting to turn up as they base their minimum 
amount payable upon this. Most venues will have a term that you need to advise them a week 
out of final numbers.  
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The question about whether anyone has dealt with a situation where there has been damaged 
property at an event and how to claim against the person/s that cause/d the damage. It has to 
be discretionary about whether or not you pursue the “damager”. Sometimes it better to leave 
a small buffer that can be used for damage, or include a term on tickets that a ticket holder 
agrees to pay for any damage they cause.  

Council Discussion 

Council Date Structure  

Georgia bought up the council discussion topic of the dates of Council with the room after a 
discussion in one of the breakouts during the week.  

Essentially the way it is structured now (February, July and September), between July and 
September is only 2 months and by the time Sept comes around you’re either ending your term 
or in the middle of doing a handover. There was discussion on whether we should look at 
moving the ALSA Handover date next year to 31 August/1 September and then structure the 
end of year council at the end of November, start of December, and leave the other two as they 
are. It would be then very clear which ALSA Council owns the end of year council.  

The structure for each council would be:  

February = New committees and start of year discussions;  

July = keep the same;  

Sept = Handover (like a training hand over, leadership skills, the things you wish you 
knew). 

Some agreed that September is a difficult time as some have had their elections, some are old 
committee still. New councillors attending February council have good ideas but the ideal 
period of implementation (summer break) is gone.  

Concerns over exam clashes was raised, but ideally it would be after the exam periods. There 
was a general agreeing consensus in the room in favour of changing September Council. 
Moving forward, we will write a formal proposal and take a formal vote at September. 
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CPD Points for Competitions 

The awarding of CPD points to practitioners for their participation in LSA/LSS Competitions 
as judges or coaches was briefly discussed. Many Western Australian LSA/LSS’s already offer 
this.  

The process of how to give the CPD points was discussed. Most do it through the Law School. 
They receive a copy of the curriculum/rules and submit it to the local law society. Details 
recorded are generally what comp it is, how long it runs for, time ins and outs, emails etc.  

Conference 2019 (Melbourne) Update with Erin Ritchie 

Conference will run from 5 July to 10 July in 2019. As it is ALSA’s 40th year, it will be a big 
celebration. We will be hoping to introduce a new competition through a partnership with the 
Legal Forecast in the form of a Hackathon.  

As it is ALSA’s 40th Anniversary, we are hoping to ticketing for individual events and that 
alumni can attend.  

There was a question about why there wasn’t an app this year. Georgia explained that the app 
was expensive. The app we used last year was about $1,000 and would have been about $1,500 
this year. It was a good resource, but it was used for the wrong reason and we got constructive 
feedback. 

Georgia and Erin encouraged everyone to fill out the survey that will be sent out post 
conference so that we can use the feedback from it to improve next year’s Conference.  

FEEDBACK 

The final session that was run this year was the feedback session, similar to what we did in 
February Council. We went around the room and each delegation was asked what they liked, 
or what could be improved about Council.  

A lot of the feedback was positive about the different sessions that were run, particularly the 
Indigenous Cultural Competency sessions. The Showcase sessions were also very well 
received and it was suggested that more could be involved next time.  

There were really positive comments about the involvement of the NZLSA and the positive 
relationship that exists between NZLSA and ALSA.  


